CHAPTER 13

WV INCOME MAINTENANCE MANUAL
13.10
Work Requirements

EXAMPLE: A WV WORKS single parent had a baby on January 5, 2007. For
this child she is eligible for the 12-month good cause exemption from meeting
participation requirements. She must be placed in the TF component from
January 5, 2007 through December 31, 2007. If she chooses to volunteer to
participate in a work activity during this period, she is enrolled in a work
component and disenrolled from the TF component. If she fails to meet her work
requirement, she cannot be sanctioned. Remaining TF months may be used
when she has another child while she is a WV WORKS patrticipant.

If she has another child(ren) while she is a WV WORKS participant after using 12
months lifetime of TF, she will temporarily have good cause for not participating
in an activity only for a 12-week postpartum period in accordance with the
FMLA. The need for an extended good cause period must be verified by a
doctor’s statement.

The 12 month good cause period begins the month that the child is born and
extends to the end of the month preceding the child’s 1% birthday. The parent no
longer has good cause for not meeting the participation requirements beginning
with the month in which the child reaches 12 months of age.

NOTE: This good cause reason is not available for a 2-parent household, even if
only 1 parent is a Work-Eligible Individual.

Time in this component before October 2006 is not counted towards the
life-time limit of 12 months.

DOMESTIC VIOLENCE (TV)

Domestic violence and/or the need to protect abused children make participation
impossible, dangerous, or embarrassing and the client accepts a referral to the
Division of Children and Adult Services or a local domestic violence agency. The
participant must comply with the requirements of the domestic violence agency
plan. This period is limited to 6 months but may be extended when extenuating
circumstances exist and counseling continues at the recommendation of the
Domestic Violence counselor. The Worker must maintain close contact with the
Domestic Violence agency and monitor this plan regularly.
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CHILD UNDER 6 / UNAVAILABLE CHILD CARE (TD)

A single parent can prove that appropriate child care is unavailable for his child,
under age 6. The client must accept available child care unless it is an
unreasonable distance from the individual’s home or work site. Special needs
children may require special child care arrangements. If so, the unavailability of
suitable and appropriate care must be considered for special needs children.
Circumstances involving unavailable child care must be reviewed monthly.

PHYSICAL / MENTAL INCAPACITY (Tl — Physical, TM — Mental Health Issues)

An individual is experiencing a physical or mental health condition or he is
suffering from a temporary debilitating injury for which a reasonable
accommodation cannot be made. The individual's condition must be reevaluated
within the time limits specified by his medical practitioner or at least quarterly.
For any period of disability or incapacity that is expected to last longer than 6
months, the case must be submitted to MRT for evaluation. MRT must also
approve all individuals claiming permanent and total disability. See Section
12.3,C for instructions to determine incapacity.

A Work-Eligible female may be placed in the TI component when her doctor
places her on bed rest because of a high-risk pregnancy.

NOTE: WV WORKS participants who have a documented disability must be
placed in the AD component in Work Programs in addition to other component
codes.

OTHER GOOD CAUSE REASONS (NA)

The following are circumstances that may be experienced by individuals who are
not temporarily exempt and not currently in an activity, or who are not meeting
the minimum participation hours while in an activity, but have good cause for
failing to participate:

- The individual is at home caring for the children while the other parent is
participating in a work activity the required average weekly hours

- The 12-week postpartum period following the birth of any additional child
after having used the 12 month lifetime Age of Child (TF) period. Anytime
other than the usual 12-week period requires medical documentation of
the expected return to work date.

- The 12-week period following the placement of a child with the individual
for adoption or foster care.

- A verified job will start within 30 days and there is no other activity
available in the interim
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