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CHAPTER 13 - WORK REQUI REMENTS 13.3

13. 3

FOOD STAMP VOLUNTARY QUI T

A

VOLUNTARY QUI T DEFI NI TI ON

An applicant who voluntarily quit enploynment is ineligible fo
3 nonths; a penalty is applied to an active recipient. See
Section 13.2,A. 1 and 13. 6.

A voluntary quit has occurred when all of the foll ow ng
conditions exist:

The individual left full-time enploynent, other than
sel f-enpl oynent, of his own volition, or the individual
voluntarily reduced his work hours to bel ow 30
hour s/ week.

The individual who | eft enploynent was not exenpt from
the work requirement at the time of the quit.

NOTE: An individual who is exenpt fromthe work

requi rement due to enploynent |oses this exenption

i mmedi ately upon | eaving enploynent. The client is,
therefore, subject to the work requirement penalty even
t hough he was exempt while enployed, or while working 30
hour s/ week.

NOTE: Those persons exenpt fromthe work requirenment at

the time of the quit due to receipt of, or registration
for, UCI benefits are exenpt fromthe Food Stanp penalty.
However, failure to conply with UCI requirenents w thout
good cause results in the penalties listed in Section

13. 6.

The individual quit the nost recent job within 60 days
prior to the date of application, or anytime thereafter,
wi t hout good cause. See Section 13.3,C.

NOTE: An individual who neets the above conditions and
is an enpl oyee of federal, state or |ocal governnent is
considered to have voluntarily quit a job w thout good
cause when the individual participates in a strike

agai nst such governnment and is dism ssed because of
participation in the strike.

ACTI ONS VWHI CH ARE NOT VOLUNTARY QUI TS

The follow ng actions are not considered Voluntary Quit
actions:

Leaving a job of |less than 30 hours per week.

Reduction in the nunmber of hours of enploynment for the
sane enpl oyer, at the request of the enpl oyee, as
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| ong as after the reduction, he is enployed 30 hours or
nore per week.

Term nation of a self-enploynment enterprise.

Resi gnation or termnation fromthe enploynment at the
demand of the enployer for any reason, including |ay-offs
and firings. Even when the reason for firing is failure
of the client to follow rules that the enployer can
reasonably expect to be followed, being fired is not of
the client’s own volition and is not, therefore, a
voluntary quit. See NOTES in item A above.

Leavi ng enpl oyment by a person who was exenpt from work
requirenments at the tine of the quit. See NOTES in item
A above.

For applicants: The quit did not occur within the 60-day
period prior to the date of application.

For applicants: The quit did not involve the nost recent
j ob.

GOOD CAUSE FOR VOLUNTARI LY QUI TTI NG

Once a determ nation is made that the client voluntarily quit,
the Worker determines if the individual had good cause for

| eaving enploynent. |If any of the follow ng are nmet, good
cause i s established.

The individual was discrim nated agai nst by the enpl oyer
based on age, race, sex, color, disability, religious
beliefs, national origin or political beliefs.

The wor k demands or conditi ons were unreasonabl e, such
as, but not limted to, working w thout being paid on
schedul e.

The acceptance by any AG nenber of enploynent or
enrol l ment of at least half-tinme in any recognized
school, training programor institution of higher

| earni ng which requires the AG to nove.

The enpl oyment does not neet the suitability
requi renents.

Empl oynment is considered unsuitable if any of the
follow ng conditions exist:
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. The wage offered is | ess than the highest of:
N The applicable federal m nimum wage,
N The applicable State m ni nrum wage, or
N Ei ghty (80) percent of the federal m ninmm

wage, if neither the federal nor the State
m ni mum wage i s applicable.

. The enpl oyment in question is on a piece-rate basis
and the average hourly yield the enpl oyee can
reasonably expect is |less than the applicable
hourly wages specified above.

. The individual, as a condition of enploynment, is
required to join, resign fromor refrain from
joining, any legitimte |abor organization.

. The work is at a site subject to a work stoppage as
a result of a strike or |ockout at the time of the
of fer, unless the strike has been enjoined under
section 208 of the Labor Managenent Rel ations Act
(Taft-Hartley Act) or Section 10 of the Railway
Labor Act.

In addition, enploynment is considered suitable unless the
AG nenber can denonstrate or the Worker ot herw se becones
aware that:

. The degree of risk to health and safety is
unr easonabl e.

. The individual is physically or nmentally unfit to
performthe enploynment, as established by
docunent ed nedi cal evidence or reliable information
provi ded by another identifiable source.

. The enpl oyment offered is not in the client's major
field of experience. This is applicable only
within the first 30 days of becom ng subject to the
wor K requi renments.

. The distance traveled to the enploynent fromthe
client's residence is unreasonabl e, considering the
expected wage and the tine and cost of conmuti ng.
Enpl oynment is not considered suitable if daily
commuting time exceeds two hours per day, not
I ncluding the transporting of a child to and from a
child care facility. Nor is enploynent considered
suitable if the
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di stance to the place of enploynment prohibits
wal ki ng and neither public nor private
transportation is available to transport the
i ndividual to the job site.

NOTE: Clients who nove to a residence which
renders the distance to the place of enpl oynent
unreasonabl e are not subject to the work

requi renment penalty. This includes those who nove
to W from anot her state or country and those who
nove within the state.

. The wor ki ng hours or nature of the enploynent
interferes with the client's religious observances,
convictions or beliefs.

The acceptance of a bona fide offer of enploynment of nore
than 30 hours per week which, through no fault of the

I ndi vidual , either does not materialize or results in
enpl oynment of |ess than 30 hours per week.

The client left a job in connection with patterns of

enpl oynment in which workers frequently nove from one

enpl oyer to another, such as construction work or n grant
farm | abor.

There may be tinmes when a Food Stanp AG applies for
benefits between jobs, particularly in cases where work
may not be avail able at the new job site. Even though
enpl oynent at the new site has not actually begun, the
quitting of the previous enploynent is considered to have
been with good cause when it is part of the pattern of

t hat type of enpl oynment.

Resi ghati ons by persons under the age of 60, which are
recogni zed by the enpl oyer as retirenent.

The client left enploynent due to circunstances beyond
his control, such as, but not limted to: illness,

i1l ness of another AG nenber requiring the presence of
the client, a household energency, the unavailability of
transportation.

D. ESTABLI SHI NG GOOD CAUSE

See Section 4.2 for possible sources of verification of the
reason for the quit. Verification of the reason is routinely
requi red when the client clainm good cause except as follows.

I f the individual and the Worker are both unable to obtain thi
needed verification because the cause for the quit

57

- 173

1/01



VAL NTENANCE MANUAL

W/ 1| NCOMVE

CHAPTER 13 - WORK REQUI REMENTS 13.3

resulted fromcircunstances that, for good reason, cannot be
verified, such as a resignation from enploynent due to

di scrim nation, unreasonable demands by an enpl oyer, or
because the enpl oyer cannot be | ocated, the individual nust
not be penalized. The situation nust be thoroughly recorded
on the appropriate RAPIDS screen.
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