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12. 11 ACTI ON FOLLOW NG RECEI PT OF THE FI NAL MRT DECI SI ON

Upon receipt of the notification of MRT's final decision, the

Wor ker records the receipt of the formand the decision on the ES-
5. Additional action depends on the content of the information on
the notification form

A. SSI| - RELATED MEDI CAI D
1. Client Is Blind O Di sabl ed

If the applicant was found to be disabled or blind and
the case was not presunptively approved, the application
is approved, or the individual is added to the benefit
group, whichever is appropriate.

If the case was presunptively approved, or the individual
was al ready added, a recording of the final decision nust
be made on the ES-2 and the ES-5.

2. Client Is Not Blind O Di sabl ed

If the applicant is found not to be disabled or blind,
the application is denied, the case closed or the

i ndi vidual is excluded fromthe benefit group after
advance noti ce.

A copy of the ES-RT-3 nust be attached to the
notification letter to the client.

B. TANF, W WORKS AND AFDC- RELATED MEDI CAI D
1. Parent |s I ncapacitated
If the ES-RT-3 indicates the parent is incapacitated, anc
the case was not presunptively approved, the application

i's approved.

If the case was presunptively approved, a recording of
the final decision is made on the ES-2 and ES-5.

2. Parent |Is Not | ncapacitated
If the ES-RT-3 indicates the parent is not incapacitated,
eligibility for TANF, based on unenpl oynent of a parent,
or AFDCU- Rel ated Medicaid is eval uat ed.

If the definition of an unenpl oyed parent is nmet, action
is taken to approve the case.
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A copy of the ES-RT-3 is attached to the client
notification letter.

3. W/ WORKS
- I ndi vidual Is Incapacitated

If the ES-RT-3 indicates the individual is

i ncapacitated, the individual is exenpt from
participation in work activities for the period of
time determ ned by MRT, not to exceed 12 nonths. A
reeval uati on must be conpleted at the end of the
exenmption period or by the end of the 12th rnont h,
whi chever is earlier.

NOTE: Even though MRT was involved in the

determ nation of incapacity, the Worker and/or
Supervisor may nmake the determ nation at the
subsequent reeval uation(s). However, once a MRT
decision is nade, it cannot be overridden by the
Wor ker and/ or Supervisor until the MRT exenption
period expires or additional nmedical information is
recei ved. \When the Worker and/or Supervisor make

t he deci sion upon reeval uation, MRT nust be
notified by menorandum

- I ndi vidual I's Not I|ncapacitated

If the ES-RT-3 indicates the individual is not

I ncapaci tated, the individual is not exenpt from
participation in work activities. The client nust
be contacted i mredi ately to begin participation.

A copy of the ES-RT-3 is attached to the client
notification letter.

C. ACTI ON VHEN MRT DECI SI ON CONFLI CTS W TH THE SSA DECI SI ON

When a MRT disability or blindness decision conflicts with thi
deci si on made by SSA, the foll owi ng procedures apply:

1. TANF and AFDC- Rel at ed Medi cai d

- The definition of incapacity varies significantly
fromthat of disability. For this reason, a deni al
of a disability claimby SSA or the Railroad
Retirement Board does not automatically render an
i ndi vidual ineligible for benefits based on
i ncapacity. The Worker
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continues with the process of establishing
i ncapacity.

- When an individual neets the disability standards
of SSA, he neets the Departnent's definition of
i ncapacity.

2. SS| - Rel ated Medicai d
Procedures outlined in 12.7 are foll owed.

D. ACTI ON VHEN THE WORKER AND SUPERVI SOR DI SAGREE W TH A MRT
DENI AL

If the Worker and Supervisor disagree with MRT's decision to
deny incapacity, disability or blindness, the case is
submtted to MRT for reconsideration. An explanation of why
t he Worker and Supervi sor disagree with the denial is entered
on the ES-RT-2.
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