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CHAPTER 5 - RESOURCE DEVELOPMVENT

5.6 POTENTI AL RESOURCES

The follow ng are potential resources for which the client may be
eligible:

A

SSA BENEFI TS

1. Suppl enmental Security Income (SSI)

a.

Descri ption

SSI is federally adm ni stered public assistance which
replaced the former State adni nistered prograns of

O d Age Assistance, Aid to the Blind and Aid to the
Di sabled. To neet eligibility requirenments for SSI
the client nust:

- Be age 65 or over, or blind or disabl ed.

- Be a U.S. citizen or a legally admtted alien.

- Not be residing in a public institution.

- Have i ncome and assets which are within the SSI
standards (financial eligibility).

Who Shoul d Be Referred for SSI Benefits
Any adult or child who appears to neet the above

criteria my be referred. GA for DA recipients nust
be referred. Refer to Section 16.11

2. Retirement, Survivors and Disability Insurance (RSDI)

a.

Descri ption

RSDI benefits are available to certain retired or
di sabl ed workers and their dependents and to certain
survivors of the deceased worker

The wage earner must have credit for a certain anount
of work under Social Security, i.e., the wage earner
must neet a "work" requirement. Types of RSDI
benefits and other eligibility requirenments are:
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(1) Retirenment benefits - Retired wage earner nust
be age 62 or over.

(2) Disability benefits - Wage earner nust be under
age 65 (if his age is 65 or over and he neets
the work coverage requirenent, he will be
awarded ol d age retirenment benefits) and nust
nmeet the SSA definition of disability.

(3) Dependent and Survivor Benefits

- Age 60 or over - wi dow or w dower of the
deceased wor ker

- Age 62 or over - spouse of a disabled or
retired worker.

- Age 50 or over - disabled w dow or w dower
of the deceased wage earner

- Di sabl ed adult child of the wage earner -
child nmust be unmarried, 18 or over and
have becone severely disabl ed before he
reached his 22nd birthday. 1In order for
the disabled adult child to receive
benefits his wage earner parent nust be
deceased or receiving retirenment
disability benefits.

- Fam |y benefits - available for unmarried
children under age 16 or under age 19, if
in school, and to the nother who is caring
for an entitled child who is under age 16,
if the wage earner is receiving retirenent
or disability benefits. [If the wage
earner is deceased, either the nother or
the father, who is caring for an entitled
child under age 16 is eligible.

b. VWho Must be Referred for RSDI Benefits

Clients who appear to neet the above criteria:
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3.

Speci al Age 72 Entitlenent (Prouty Benefits)

a.

Descri ption

The Social Security Adm nistration adm nisters a
benefit program which is available to a small group
of individuals who are age 72 and who neet certain
ot her requirenents.

The purpose of the programis to provide a snmall
nont hly benefit to aged individuals who do not have
sufficient work coverage to qualify for RSDI. More
specifically, these benefits are available to

i ndi vi dual s who:

- Attai ned age 72 before January 1, 1968 (no work
coverage required), or

- Men who attained age 72 after January 1, 1968
but before January 1, 1972 and who worked in
covered enpl oynent at |east three quarters for
each cal endar year el apsing after 1968 and the
year in which they reached age 72, or

- Wnen who attained age 72 after January 1, 1968
but before January 1, 1970 and who worked in
covered enmploynment for at |east three quarters
for each cal endar year elapsing after 1968 and
the year in which they reached age 72, and

- s a citizen or an alien lawfully adm tted for
per manent residence and who has lived in this
country for five years, and

- Does not qualify for RSDI, and
- | s not receiving SSI or AFDC/ U.

The amount of the Prouty Benefit is reduced
doll ar for dollar for any amount of a
governnent al pension (VA benefits, Civil
Service retirenment pension, etc.) received by
the individuals. Since the Prouty Benefit
amount is low, individuals who are receiving
governnmental pensions will seldom be eligible.
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b. VWho Shoul d be Referred for Prouty Benefits

Clients who appear to neet the above criteria and nmay
benefit fromreceipt.

4. Bl ack Lung Benefits
a. Descri ption

Bl ack Lung Benefits are available to a wage earner
who is totally disabled by Black Lung Di sease as a
result of exposure to coal dust while working in the
coal mning industry in the United States and to
certain dependents or survivors. More specifically,
benefits may be avail able for:

- The wage earner,

- Hs wife and unmarried children who are under
the age of 18 (or under age 23 if in school),

- H s w dow or wi dower (regardless of age) and
surviving dependent children under age 18 or
under 23 if in school, of the wage earner who
was entitled to Black Lung Benefits at the tinme
of his death or who dies of Black Lung Di sease.

Clainms for Black Lung Benefits are filed at the
| ocal Social Security Ofice. However, since
1973, the Worker's Conpensation Division of the
U. S. Departnent of Labor has been responsible
for adm nistering the program which includes
making an eligibility decision and issuing the
benefit payments once the | ocal Social Security
Office forwards that claimto the U S.
Departnent of Labor. Since the |ocal Soci al
Security O fice has no know edge of the
decision as to eligibility for the benefit, the
Wor ker nmust follow up with the client to |earn
t he outcone.

b. Who Must be Referred for Black Lung Benefits

Clients who appear to neet the above criteria.
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| ndi vi duals who are referred to the Social Security
O fice for Black Lung Benefits should be referred to
the State Wirker's Conpensation Fund to apply for
Cccupati onal Pneunpbconiosis (State Bl ack Lung
Benefits). (See Section 5.6, D, 1 for details.)

5. Medi car e

a.

Descri ption

Medi care is a health insurance programwhich is
avail abl e to individuals who are:

- Are U S. citizens or lawfully admtted aliens
who have resided in this country for five (5)
consecutive years, and

- Age 65 or over

or

- Have been receiving RSDI benefits based on
their disability for a period of twenty-four
(24) consecutive nonths (regardl ess of age),

or

- Have been receiving Railroad Disability
Benefits based on total and pernmanent
disability for a period of twenty-four (24)
consecutive nonths (Railroad Disability
Benefits based on "occupational™ disability do
not qualify the individual for Medicare), and

or

- Have end stage renal disease.

The Medi care Program consists of two parts as
fol |l ows:

- Medi care - Part A - Hospitalization Insurance
Benefits (HIB)

To be eligible for "premiumfree" Medicare
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Part A, the individual nust neet a work

requi renment or nust be the surviving spouse of
the individual. |If the individual does not
qualify for Medicare, Part A because of |ack of
wor k coverage he may purchase the coverage by
payment of a nonthly prem um

- Medi care - Part B - Supplenentary Medical
| nsurance (SM)

There is no work coverage requirenent for Part
B. Any citizen or legally admtted alien who
has resided in this country for five years and
who is age 65 or over is eligible even though
he may not be eligible for Part A

NOTE: An exception occurs when the individual
voluntarily drops his Part B coverage tw ce.
In that case, he cannot enroll in Part B again.

| ndi viduals enrolled in Part B pay a smal
monthly premium If he is receiving RSDl or
Rai l road Retirenment Benefits, the premiumis
deducted from his benefit check, otherw se, he
must pay the premumfromhis incone.

b. Automatic Enroll ment of Individuals in Medicare

In the followi ng circunmstances, an individual will be
automatically enrolled in Medicare, Part A He wll
al so be automatically enrolled in Part B unless he
specifically requests that he not be.

- If the individual is receiving RSDI, he is
automatically enrolled by the Social Security
Adm ni strati on when he becones eligible.

- If the individual is receiving Railroad

Retirement Benefits, he will automatically be
enroll ed by that Board when he becones
eligible.
| ndi viduals who will be automatically enroll ed by SSA
are not to be referred for enrollment. However, at

the tinme of application and redeterm nation, the
Worker is to identify each individual who w ||l
automatically be enrolled before the next
redet erm nati on.
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The individual should also be asked to notify the

Wor ker when he receives his Medicare card so that the
cl ai m nunber nay be entered in the appropriate data
system

C. VWho Shoul d be Referred for Medicare

Clients who appear to neet the above criteria.

Procedure for Referrals to the Soci al

Adm ni stration

Security

The Worker refers the client to SSA for any of the
benefits |isted above using the formHS-3. The formis
sel f-expl anatory.

I n addition, the Worker must instruct the client to phone
or visit his local SSA office to file a claimin
accordance with |l ocal SSA procedures.

Fol | ow-up When a W WORKS Reci pi ent
SSI

Becones Eligible for

When a W/ WORKS reci pi ent becones eligible for SSI,
required to count his share of the W WORKS check as
incone. The Worker nust notify the | ocal Social Security
O fice when the individual (s) no | onger receives W WORKS.
See Section 2.17,D for cash assistance information
request ed by SSA.

SSA i s

B. VETERANS ADM NI STRATI ON (VA) BENEFI TS

VA Benefits are Pension Benefits,

Conpensation Benefits, and

Ai de and Attendance Benefits.

1.

Pensi on Benefits
a. Requi renments for Coverage

- The veteran nust
warti ne service.

have at | east 90 days of
The dates for such services

are:
. World War | - April 15, 1917 to
Novenmber 11, 1918
. World War ||l - Decenber 7, 1941 to
Decenber 31, 1946
98
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. Korean Conflict - June 27, 1950 to
January 31, 1955

. Vietnam Conflict - August 5, 1964 to
May 4, 1975.

- The veteran nust be permanently and totally
di sabl ed fromreasons not traceable to service
(veterans 65 and ol der are automatically
consi dered permanently di sabl ed).

- The veteran nmust have been di scharged under
ot her than di shonorabl e conditions.

b. VWho May Receive Benefits

- The veteran, his wife, his dependent children
(children who are unmarri ed and under age 18,
or under 22, if in school), his dependent
parents, and his unmarried disabled children at
any age.

- If the veteran who was eligible for VA Pension
Benefits is deceased, his w dow and his
dependent children, his dependent parents and
unmarried disabled children are eligible.

2. Conpensati on Benefits
a. Requi renments for Coverage

The applicant nust be a veteran who is disabled by
injury or disease incurred in or aggravated by active
service in the line of duty. The veteran nust have
had wartinme or peace-tine service and separated or

di scharged under conditions other than dishonorable.

b. VWho May Receive Benefits
- The veteran.

- The veteran's spouse, dependent children
(children who are unmarried and under 18 or
under 22 if in school), his dependent parents,
and di sabled children, if the veteran's benefit
is based on 50% or nore disability.

98
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- The veteran’ s surviving spouse, dependent
children, his dependent parents and di sabl ed
children, if the veteran died as a result of a
service connected cause, or if he was receiving
benefits based on at |east 10% disability.

3. Ai de and Attendance Benefits
a. Requi rements for Coverage

- The veteran nmust be eligible to receive either
of the other two benefits described above.

- The veteran nmust be in a nursing honme, or

- The veteran is in his honme and in need of in-
honme care.

b. VWho May Receive Benefits

- The veteran who is in a nursing home or in need
of in-honme care and al so receives either
Conpensation or Pension Benefits.

- The wi dow of a deceased veteran who is in a
nursi ng home or needs sonebody to cone into the
home to take care of her.

98
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- The dependent parent(s) of the disabled or
deceased veteran who is in need of nursing hone
or in-hone care.

This special allowance is payable nmonthly in
addition to Conpensation Benefits paid to the
veteran's spouse or dependents.

Some veterans are eligible to receive education
and housi ng benefits.

4. VWho Must Be Referred

Clients who appear to neet any of the criteria listed
above.

5. Procedures for Filing a Claim

- Applications for Veterans Benefits can be secured by
the applicant contacting the State Departnent of
Veterans Affairs, the Red Cross, the VFW the
Anmerican Legion or the Veterans Adm ni stration.

I ndi vi dual s can al so receive assistance in filling
out the application fromthese organi zati ons.

- If the veteran |lives in Hancock, Brooke, Ohio or
Marshal |l counties, his conpleted application will be
sent to the VA office in Pittsburgh to be processed.
The address is:

Vet erans Adm ni stration Regional Ofice
1000 Liberty Avenue
Pittsburgh, PA 15222

If the veteran lives el sewhere in the state, his
conpl eted application will be sent to the VA office
in Huntington to be processed. The address is:

Vet erans Adm ni stration Regional Ofice
644 4t h Avenue
Hunti ngton, W 25701

1-304-529-5720
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C.

Al l

ot her areas can be serviced by calling this toll-

free number:
1- 800-642-3520

Al'l applications nmust be acconpani ed by a nedi cal
report describing the nature of the disability.

- I f the Veterans Adm nistration detern nes that
addi tional nedical information is needed, they wl|
arrange for exam nation at the nearest VA hospital
medi cal clinic.

UNI TED M NE WORKERS (UMW BENEFI TS

1.

Descri ption

The m ner nust be at |east 55 years old at the tine of
application, and he must have worked in the m ning
i ndustry for at |east 20 years.

or

Benefits are also available to the foll ow ng individuals:

- The wife of a retired m ner and dependent unmarri ed
children up to age 22.

- Parents of the deceased m ner or of his spouse who
have been dependent upon and living with the m ner
for at |east one year.

- Spouses of deceased m ners.

All UMWNnm ners and retired mners and their famlies
recei ve nedical insurance through the UWV

VWho Must be Referred

Clients who appear to neet the above criteria.

5/ 95
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Procedure for Filing a Claim

Appl icants may obtain the necessary application form and
information fromany UMM Local Union or District Ofice
or by witing to:

UWA Wel fare and Retirenent Fund
4455 Connecticut Avenue N. W
Washi ngton, D.C. 20008

Phone: 202-845-3700

Ref erral Met hod

Potential eligibles should be referred to the UMM Local
Union or to one of the field offices |isted.

Beckl ey
Dry H Il Road

P.O. Box 1229

Beckl ey, W 25802

Phone: 252-0751
Madi son

331 State Street

P. O. Box 468

Madi son, W 25130

Phone: 369-6550

Mor gant own
3461 University Avenue
Mor gant own, W/ 26505
Phone: 599-3321

Wheel i ng
Ri | ey Buil di ng
Ei ght h Fl oor
14t h and Chapline Streets
VWheel ing, W 26003
Phone: 233-7880

D. WORKER' S COVPENSATI ON BENEFI TS

The West Virginia Wrker's Conpensation Fund adm nisters two
pr ogr ans.

1.

Cccupati onal Pneunpbconi osi s

a. Requi rements for Coverage

5/ 95
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- The cl ai mant nust have a nedically determ ned
pul monary di sorder as a result of exposure to
dust at this place of enploynent.

- Generally, the individual nmust have been
exposed to dust for a period of two continuous
years and filed a claimw thin three years of
his | ast exposure. However, regul ations
provi de for exceptions to these tine peri ods.

- The i ndividual nust be either totally or
partially disabled as a result of a pul nonary
di sorder, except that if he has worked in an
i ndustry in which he is exposed to dust for 20
years or nore, he need not have any degree of
di sability.

- It should be noted that these benefits do not
apply only to individuals who have worked in
the mning industry but that they apply to
enpl oyees in an industry in which he may be
exposed to dust (i.e. glass factories, textile
mlls, etc.).

Benefits paid to individuals who qualify as a
result of working in the mning industry are
comonly referred to as "State Bl ack Lung
Benefits".

Persons Who May Receive Benefits

- Persons who are di sabled from occupati onal
pneunoconi 0Si s.

- The spouse of the person described in itema
above.

- Dependent children under age 18 (if the main
wage earner died of occupational
pneunoconi 0si s) .

- Dependent children between the ages of 18-22 if
full-time students or over the age of 18 if
they are invalids and the father died of
pneunoconi 0Si s.

5/ 95
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- In certain cases, a dependent parent.

2. Conpensation for Injury or Occupational D sease

a.

Requi rement for Coverage

Must have been injured on the job during the |ast two
years while working for an enpl oyer who has paid into
Wor ker' s Conpensati on Fund.

Persons who May Receive Benefits

- A worker injured on the job while working for
an enpl oyer who has paid into the Worker's
Conpensati on Fund.

- Survi vi ng spouses of a worker who died as a
result of a work related injury.

- Dependent children under 18 (if one of their
parents died forma work related injury).

- Dependent children 18-22 if they are full-tine
students or over 18 if they are invalids and
the parents died froma work related injury.

- In certain cases, a dependent father or nother.

3. VWho Must be Referred for Worker's Conpensati on Benefits

Clients who appear to neet the above criteria.

| ndi vi duals who are referred to apply for State Bl ack Lunc
benefits should also be referred to SSA to apply for
Federal Bl ack Lung benefits.

4. Procedures for Filing a Claim

a.

Occupati onal Pneunoconiosis (State Black Lung
Benefits)

The Wobrker's Conpensation Fund field offices are
| ocated in the followng cities:

5/ 95
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BECKLEY:
Ral ei gh Nati onal Bank Buil di ng
Room 516
Beckl ey, W 25801
Phone: 255-0559

CHARLESTON:
3412 Staunton Avenue, S.E.
Charl eston, W 25304
Phone: 348-8894

FAlI RMONT:
1000 Locust Avenue
Fai rmont, W/ 26554
Phone: 366-2286

HUNTI NGTON:
824 - 5th Avenue
Suite 100
Hunti ngton, W 25701
Phone: 525-7669

b. Conmpensation for an Injury or Occupational Di sease

Application for benefits may be obtained at the
follow ng pl aces:

- doctors' offices
- hospital s
- Wor ker' s Conpensation Fund Field Ofices
- enpl oyers
The claimnmust be filed within two years fromthe
date of the injury.
E. UNEMPLOYMENT COMPENSATI ON | NSURANCE ( UCI )

UCI benefits are adm nistered through the benefit section of
the West Virginia Enpl oyment Programs Office. The
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pur pose of these benefits is to maintain incone to famlies
during tenporary periods of unenploynent.

1.

Who is Eligible

In order to receive UCI benefits, the individual nust neet
the follow ng requirenments:

- Must be unenpl oyed or under-enpl oyed
- Must be able and willing to work.

- Must have worked in enploynent covered by the
Unenpl oynment Conpensation regul ati ons.

- Mist have earned at |east $2,200 in his base period.
The base period is the first four out of the |ast
five conpleted cal endar quarters preceding the date
of the claim

VWho Must be Referred

Al'l TANF and W/ WORKS unenpl oyed parents and any ot her
persons who appear to neet the above criteria. The client
must be given form ES-6.

Procedures for Filing a Claim

All clainms for UCI Benefits nmust be filed at the | ocal
St at e Enpl oynent Progranms Office.

F. RAI LROAD RETI REMENT, DI SABILITY AND SURVI VORS BENEFI TS

Railroad Retirement, Disability and Survivors Benefits may be
available to a railroad worker, his surviving w dow and
dependent children. These benefits are adm ni stered through
the Railroad Retirenment Board.

1.

Descri ption Benefit

There are five types of benefits that are nade avail abl e
t hrough the Retirenment Board.

a. Rai |l road Retirenment Benefits
Retirement Benefits are available to individuals who

are railroad workers who are at |east age 65, and
have at |east 10 years of railroad service.

67
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A railroad worker may retire with reduced benefits at
age 60, depending on his |length of service.

b. Disability Benefits

Di sabl ed railroad workers who have at | east 10 years
of service may qualify for benefits.

C. Survivors Benefits

The follow ng individuals may be eligible to receive
survivors benefits.

- A wi dow who is caring for a child under 18 or
di sabl ed.

- A wi dow when she reaches age 60.

- A wi dow age 50 who is permanently di sabl ed and
unable to work in regular enpl oynent.

- An unmarried child under the age of 18 or under
22 if a full-time student.

- An unmarried child over age 18 if he becane
permanently di sabl ed before age 22 and was
dependent on the Worker.

Si ckness Benefits

- A railroad worker is off work due to illness,
he may be eligible to receive Sickness
Benefits. A railroad worker may receive up to
60 percent of his salary. sickness or illness.

- Unenpl oynment Benefits

If a railroad worker is laid off, he may be
eligible to receive unenpl oynment benefits from
the Railroad Retirenment Board. |In order to be
eligible for these benefits, the railroad

wor ker nmust nmeet the eligibility
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criteria simlar to that for receiving UCI Benefits.
A railroad worker is not eligible to receive both
benefits. He can receive only the benefits fromthe
Rai | road Retirement Board.

Who Must Be Referred
Clients who appear to neet the above criteria.
Procedure for Filing a Claim

Application forns for these benefits can be received by
writing to:

The District Railroad Retirenent Board
640 4th Avenue

Hunti ngton, W 25701

Phone: 529-5561

G GOVERNMENT SURVI VOR BENEFI TS FOR | LLEG TMATE CHI LDREN

1.

Description of Benefit

Il1legitimate children of federal government workers are
eligible for benefits after the government worker dies
whet her or not the child has lived with the governnment
wor ker and neets the followng criteria:

- Be the child of a federal governnment worker who died
on or after 2-24-72.

- Have proof that he was actually the child of this
governnment worker, such as a birth certificate, court
order of support or sonme other kind of proof.

- Must be under age 18.

If the child is eligible, he will receive nonthly
benefits.

Who Must Be Referred

Clients who appear to neet the above criteria nust be
referred.
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23



W/ | NCOVE CHAPTER 5 - RESOURCE DEVELOPMVENT
MAI NTENANCE MANUAL 5.6

3. Ref erral Met hod
The client nust contact:

O fice of Personnel Management
Federal Buil ding

1000 Liberty Avenue
Pittsburgh, PA 15222

Phone: (412) 722-2758

H. DI SABI LI TY AND RETI REMENT BENEFI TS

Any person who has been enpl oyed may qualify for disability,
retirement or pension benefits.

Al so the surviving spouse or dependents may qualify for
benefits.

| NCOVE PROTECTI ON | NSURANCE

Clients may have insurance which provides a source of inconme or
di rect paynents during periods of illness or recovery.

J. CHI LD SUPPORT

The Departnment's Child Advocate Office provides a structured
met hod for devel opnent of support from absent parents.
Eligibility requirenments and procedures are found in Chapter
15.
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