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15.6 LIFETIME LIMT FOR RECEI PT OF CASH ASSI STANCE ( TANF, W WORKS)
A, SIXTY-MONTH TIME LIMT

NOTE: For cases that were active cash assistance recipients
in 1/97, the first nonth of the lifetime limt is 1/97.

There is a lifetinme limt of 60 nmonths that a famly may
recei ve cash assi stance under TANF and/or W WORKS. The
presence of even one AG nenber who has recei ved TANF and/ or

W WORKS, as an adult or an emanci pated m nor, renders the
entire AGineligible. The amount of the paynment received has
no bearing on the time limt, so that a payment of $1 counts as
one nmonth toward the 60-nonth limt.

EXCEPTI ON:  Any nonth during which the adult |ived on an
| ndi an reservation or in an Alaskan Native village is not
counted toward the 60-nmonth limt if:

- At least 1,000 individuals were living on the reservation
or in the village; and

- At | east 50% of the adults living there were unenpl oyed.
B. BENEFI TS WHI CH COUNT TOMWARD THE LIMT

Recei pt of any of the follow ng benefits counts as 1 nonth

toward the 60-nonth |imt when an adult or emanci pated m nor
is included in the AG Wen 2 or nore of the benefits are

received for the sanme cal endar nmonth, only 1 nonth is counted
toward the limt.

- TANF check from W or fromany state that used TANF bl ock
grant noney for the paynment. See Appendi x C of Chapter 1
for a list of states and when they converted to TANF.

- W/ WORKS check

EXCEPTI ON: When a TANF or W/ WORKS check was recei ved

ineligibly, and is repaid in full, that nonth does not count
toward the 60-nonth limt.
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The limt is not 60 nonths for each state of residence. The
time limt applies to all benefits received, throughout the
United States and its territories, as long as the benefits
were received under the TANF Bl ock Grant. Therefore, when a
client indicates he has been a resident of another state, the
Wor ker nmust determne if he received cash assistance and, if
so, if the program was funded under the Bl ock Grant authorized
by PRWORA. See Section 15.1 for a detail ed explanation of the
wel fare reformlegislation and its inmpact on cash assi stance
prograns. States had until July, 1997 to convert fromthe
former AFDC Programto a program funded under the Bl ock G ant.
Many states converted to the new programearly. Therefore, the
Wor ker nmust determ ne when the benefits from another state were
received. |If nonths prior to 7/97 are involved, the Wrker
must al so determ ne how many nont hs of benefits the client
recei ved under the Block Grant program See Appendix Cto
Chapter 1 for a list of states and their effective dates of
conversi on to TANF.

C. PROVI SI ONS FOR AN EXTENSION OF THE TIME LIMT

There are provisions which may allow a famly to receive
benefits for nore than 60 nonths. There is a limt inposed by
the federal government on the percentage of the casel oad that
is allowed to be exenpt fromthe 60-month requirenent.

The limt is 20% of the average nonthly nunber of

W WORKS AG s, minus only the average nonthly nunber of
child-only AGs. This nunber is only valid on a
statew de basis. Therefore, the percentage of extensions
fromcounty to county may vary greatly.

THE WORKER MUST NOT | NFORM THE CLI ENT THAT HE IS, OR MAY
BE, EXEMPT FROM THE TIME LIM T DURI NG THE 60- MONTH

ELI Gl BI LI TY PERI OD, UNLESS WRI TTEN NOTI CE OF APPROVAL HAS
ALREADY BEEN RECEI VED FROM THE OFS EXTENSI ON COWM TTEE

Once an extension is approved, the client nust neet the
criteria on which the extension was based each nonth of
t he extensi on period.

A tenporary extension may be given only once for the
adul ts and emanci pated mnors in the AG at the tine the
extension is approved, unless the extension is based
wholly or in part on donestic violence. See iteml

bel ow. There is a maxinmum tenporary extension period of
up to 6 nmonths, except for item 1 bel ow.
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Once an AGis closed due to receipt of TANF benefits for
60 nmont hs, every application that includes an individual
who received benefits as an adult or enmanci pated m nor,

is denied. No extensions are approved after AG closure
for this reason.

The presence of any adult or emanci pated m nor who neets
at | east one of the following criteria is eligible to be
consi dered for an extension of the 60-nmonth tinme limt.
The possible extensions are listed in priority order.

NOTE: All extensions are tenporary. Unless specified
bel ow, an extension may only be approved for up to

6 nont hs and may be approved only once. Even if the
situation of another adult, or emancipated mnor in the
sane AG, was responsible for approval of an extension,
any other adult, or emanci pated m nor who received the
benefit of the extension, is considered to have received
the one-tinme-only extension.

1. Battered Or Subjected To Extreme Cruelty
NOTE: An extension based soley or in part on this
criteria may be approved nultiple tinmes and may
exceed the 6-month limt.

For extension purposes these conditions are defined
as foll ows.

S Physi cal acts that result in, or threaten to
result in, physical injury; or

S Sexual abuse; or

S Sexual activity involving a dependent child; or

S Bei ng the caretaker of a dependent child and
bei ng forced to engage in non-consensual sex
acts; or

S Threats of, or attenmpts at, physical or sexual
abuse; or

S Ment al abuse; or

S Negl ect or deprivation of nedical care.

The individual who neets the definition nust accept
a referral to a donestic violence programthat
operates under a State |license or through an
agreenment with DHHR. In addition, the client nust
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participate in and follow any plans devel oped with
t he program

Ext ensi on nust be reconsi dered each 6 nonths, or
according to the OFS Extension Commttee’s
instruction, whichever is earlier.

Mul ti pl e extension periods nust be consecutive. The
OFS Extension Committee will notify the |ocal office
of the due date for extension renewal informtion.

2. Providing Care For A Relative

For extension purposes all of the follow ng
conditi ons nmust be net.

S The care giver would normally be required to
nmeet a work requirenment; and

S | s needed in the honme to care for a child,
spouse, parent or grandparent; and

S The person who needs the care is physically or
mental |y di sabl ed, as determ ned by nedi cal
evi dence, to the extent that he would require
institutionalization if not for the care being
provi ded; and

S Such care will not be necessary for nore than
6 nonths, or the famly has nade other care
arrangenents that will be conpleted within

6 nonths, or the famly is attenpting to make
ot her care arrangenents.

The extension remains in effect for up to 6 nonths.

3. | nappropri ate Case Managenent

VWhen there is evidence that DHHR did not provide the
client with appropriate or neani ngful guidance

and/ or support in achieving self-sufficiency, an

ext ensi on may be approved. Support is used here to
mean all financial or other services that are
available to assist the client in overcom ng
barriers to self-sufficiency. This support includes,
but is not limted to: support services, Food

St anps, Medicaid, frequent contact, discussion of

i ssues related to self-sufficiency, referral to

wor k/ trai ni ng opportunities, identification of
barriers to self-sufficiency, appropriate referral
to State-funded prograns, etc.
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During the extension period, the |ocal office nust
intensify efforts on behalf of the client and ensure
t hat appropriate case managenent services and
support are provided.

This extension remains in effect up to 6 nonths.
4. Di sabl ed

Di sabled is defined as unable to engage in gainful
enpl oynment, as determned by a nmedically qualified
professional. It applies when there is only 1
parent, or 1 non-parent caretaker in the househol d.
If there are 2 parents, or 2 non-parent caretakers,
both nust be incapacitated to qualify for
consideration for this extension due to disability.

It is assuned that an individual who states he is

di sabled will already have nedically established his
disability by the 55" nmonth of TANF receipt. |If
not, he nmust apply for SSI and be referred to MRT
prior to approval of an extension. An SSI deni al
based on no disability does not automatically
preclude an extension on this basis if MRT finds him
to be disabled. The SSI disability criteria wl

al ways neet the standard for consideration of an
extension due to disability because the SSI standard
is higher. However, MRT can also determne if the
above definition of disability, which applies only
for purposes of an extension, is net.

If it is determ ned that the individual is not

di sabl ed, or is able to engage in gainful enploynment
with no limtations, he does not qualify for

consi deration of an extension.

If it is determned that the individual is able to
engage in gainful enploynment with some limtations,
he qualifies for consideration for an extension of
up to 6 nonths to | ocate suitable enploynent.
Disability status may be reviewed as required by MRT
during the extension period.

If it is determ ned that the individual is
permanently unable to engage in gainful enploynment,
he qualifies for consideration for an extension of
up to 6 nonths to apply for, or appeal prior denials
of, statutory benefits. Statutory benefits include,
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but are not limted to, RSDI, SSI, VA, Railroad
Reti rement.

5. Pregnancy/ Age of Child

Thi s extension may be consi dered when both of the

follow ng conditions are net.

S There is only 1 adult or emancipated mnor in
t he househol d; and

EXAMPLE: A pregnant woman with one other child
al so cares for her nephew, age 17. She

qual ifies for consideration under this extension
criteri a.

EXAMPLE: A pregnant woman with two ot her
children lives with her boyfriend who is not the
| egal father of any of the children. She does
not qualify for consideration under this
extension criteria.

EXAMPLE: A wonan with a newborn child |ives
with her other children and her nother. She
does not qualify for consideration under this
extension criteria.

S The pregnant woman will be in her last trinester
of pregnancy in the 60'" nonth of TANF receipt;

or

has a child who will be |less than 6 nont hs of
age in the 60" nonth of TANF receipt.

When based on a verified pregnancy, the extension
remains in effect for up to 6 nonths. When the
pregnancy does not end in a live birth, the
extension, if already approved, remains in effect
for 2 nonths follow ng the end of the pregnancy.

VWhen based on age of a child, the extension rennins
in effect until the child is 6 nonths ol d.

6. I n A Vocational Training/Educational Activity
The extension is based on maintaining satisfactory

progress toward course conpletion in a vocati onal
training or educational activity. Satisfactory
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progress is defined by the facility or course of
st udy.

To qualify for consideration of this extension, one
of the follow ng situations nust exist:

S In his 55" nmonth of TANF receipt, the client is
attending a vocational training or an
educational activity that is expected to end in
6 - 11 nonths; or

S In his 55" nmonth of TANF receipt, the client is
enrolled to begin vocational training or an
educational activity that is expected to end in
6 - 11 nonths, regardless of the begin date.

Vocational training is preparation for a specific
occupation. The training is conducted by an
instructor in a non-work site or classroom setting.

Educational activities are limted to |iteracy
prograns, high school, ABE and 2- and 4-year coll ege
pr ogr ans.

The extension remains in effect for up to 6 nonths.
No Child Care

This extension applies only to AGs with 1 adult, or
emanci pated mnor, in the hone.

EXAMPLE: A pregnant woman with one other child al so
cares for her nephew, age 17. The |ocal Resource and
Referral agency has determned that no child care is
avai l able. She qualifies for consideration under
this extension criteria.

EXAMPLE: A pregnant woman with two other children
lives with her boyfriend who is not the |egal father
of any of the children. She does not qualify for
consi deration under this extension criteria.

EXAMPLE: A wonan with a newborn child lives with
her other children and her nother. She does not
qualify for consideration under this extension
criteria.
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When there is no child care avail able, as determnm ned
by a Resource and Referral agency operating under a
DHHR contract, an extension may be consi dered.

The extension remains in effect for up to 6 nonths
to arrange for child care.

8. Hi gh Unenpl oynment Rate

AG s in counties with unenploynent rates at |east
50% greater than the State average may be consi dered
for an extension.

This extension remains in effect for up to 6 nonths
to permt the famlies to relocate.

Counti es whose residents qualify are: Barbour,
Braxt on, Cal houn, Clay, Fayette, Ritchie,
G eenbrier, Lincoln, Mason, Roane, Wetzel, Wrt.

9. Unenpl oyabl e

An extension may be approved when the parent, or

ot her caretaker, is chronically unenpl oyable. Wen
there are 2 parents, or 2 other caretakers, both
must be chronically unenployable to qualify for
consi deration under this exenption. Chronically
unenmpl oyabl e is determ ned by neeting one or nore of
the follow ng conditions:

S The client has conplied with all work
requi renments on his PRC and has participated in
all activities to which he was assigned, but
cannot obtain or maintain enploynment, even
t hough he is continuing to |ook; or

S The client has |ess than an 8'" grade
functioni ng educational |evel as determ ned by
ABLE, CASA, or TABE testing and is actively
seeking an alternative way to support hinself;
or

S The client has severe learning disabilities as
determ ned t hrough psychol ogi cal and/ or

educati onal diagnostic testing by certified test
adm ni strators; or
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S The client has nore than 1 DU conviction and is
currently enrolled in a treatnent program

He nust al so be seeking enploynent, when able to
do; or

S The client is a chronic substance abuser who is
currently participating in a treatnment program
and, if able, is seeking enploynent.

EXTENSI ON PROCEDURE

The process for determining if an extension my be
applied begins in the 55" nonth of the 60-nonth lifetine
limt when the client is miiled a special notification
letter from OFS about the end of his 60-nonth tinme limt.
The notice is to be returned to OFS for consideration of

an extension of the time limt. However, if the formis
returned to any local office, the local office nust
forward it imrediately to the OFS Policy Unit. If the

Wor ker or Supervisor becones aware of a client who did
not apply for an extension but who may be eligible for
one, he nust notify OFS i mediately by G oupWse for
consi deration of an extension.

Once the fornms are received in OFS, they are logged in
and tracked to make sure information is obtained and a
timely decision is nmade. The client’s District Ofice is
notified to provide information and a recomrendati on to
the OFS Extension Commttee for a final decision. All
such extensions are approved at the State O fice |evel by
the OFS Extension Conmttee.

If the client does not indicate he wants to be consi dered
for an extension and the Worker and/or Supervisor do not
recommend an extension for him the famly is ineligible
after receipt of the benefit for the 60" TANF nont h.
Advance notice requirenments apply, but benefits nmust not
be continued pending the Fair Hearing deci sion.

| f an extension is approved, the local office is notified
by the Commttee of the length of the extension period.
The | ocal office is responsible for monitoring the tine
[imt to assure it is not exceeded.

|f an extension is denied, the local office is notified
by the Comm ttee and provided an appropri ate statenent

for the local office to use in the denial notice. The

client may request a Hearing, but if benefits have
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al ready been stopped they nust not be conti nued pendi ng
the Fair Hearing decision.

The decision of the OFS Extension Committee to approve or
deny an extension is final and cannot be overturned by a
Fair Hearing decision, except when the decision was based
on inaccurate information.

Reconsi deration of a denied extension is possible only
when there has been a verifiable and verified change in
ci rcunmst ances between the denial of the extension and the
end of the 60'" nonth. The Supervisor is responsible for
deciding if a change that would justify reconsideration
has actually occurred. |[If the request for

reconsi deration is denied by the Supervisor, the decision
and the reason nmust be recorded and the client notified
in witing. A Fair Hearing may be offered, but benefits
must not be continued if the process extends beyond the
60" month. The Hearings Officer has the authority to
overturn the denial of the request for reconsideration,
but has no authority to approve an extensi on period.

When such a change has occurred and been verified, the
Supervi sor nmust notify the Conmttee over G oupW se that
a reconsideration is being submtted and i nmedi ately fax
all of the following to OFS:

S The original information that was subm tted and
resulted in denial of the extension

S Verification of the change in circunstances

S The Supervisor’s statenment of the nature of the
change and recomendation to the Commttee

S A copy of the original extension denial notice

Subm ssion of a request for reconsideration late in the
60-month time limt does not result in an automatic
extension. No extension is applied unless the Committee
approves an extension prior to case closure at the end of
t he 60'" nont h.

The Committee follows the same procedure for a
reconsi deration of an extension as for an original
request.
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