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13. 2

GENERAL FOOD STAMP WORK REQUI REMENTS AND EXEMPTI ONS

There are 2 separate and distinct policies which define the Food
Stanp work requirenents. One set of requirenents applies to only
t hose individuals who are W/ WORKS recipients. The other

requi renments apply to individuals who:

- Do not recei ve W WORKS; or

- Recei ve Food Stanps in the same Food Stamp AG with W WORKS
reci pients; or

- Are disqualified from W WORKS.
These requirenents are detail ed bel ow
A. FOOD STAMP WORK REQUI REMENTS FOR NON- W WORKS RECI PI ENTS

Work requirements apply to all non-W WORKS recipients who are
mentally and physically fit and over age 15, but not yet age
60.

NOTE: Applications which qualify for Expedited Services could
requi re special considerations in neeting work requirenents.
See Section 1.4,0, 3.

The work requirenments in this Section (item A only) also apply
to ABAWD's. See Section 9.1, A

1. Wor k Requi renment s

NOTE: When an applicant is ineligible until he neets one
of the follow ng requirenents, this period of
ineligibility does not count as a penalty period.

The follow ng are the work requirenments for non-W WORKS
recipients:

1 Cooperation with FSE&T. Details are in
Chapter 25. FSE&T requirenents are net for
applicants who agree to cooperate with FSE&T.
Failure to agree results in ineligibility of the
i ndi vidual until he conplies or reports a change
whi ch makes him exenpt. Failure to cooperate
after referral to WP, results in application of
a penalty for failure to neet the work

requirenent. This is not a requirenent for
t hose who live in counties where FSE&T is not
operational. |If FSE&T is not operational in the

client’s county of residence, the client nust
register with BEP
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Regi stration with BEP. Details are in Section
13.5,A. Failure to register prior to approval
results in ineligibility of the individual until
he conplies or reports a change whi ch nakes hi m
exenpt, unless the application is subject to
expedited services. See Section 1.4,0 Failure
of a recipient to register each 12 nonths
results in application of a penalty for not
meeting the work requirement. This is not a
requi rement for those who are referred to FSE&T.

Vol untary Quit, including Voluntary Reduction in
hours. Details are in Section 13.3. Not having
voluntarily quit or reduced hours of enploynent
is an eligibility requirenent for non-exenpt
applicants, as well as a work requirenent for
non- exenpt recipients. The applicant who takes
ei ther of these actions w thout good cause, is
ineligible for 3 nonths after the nonth of
application, or until he reports a change which
makes hi m exenpt from the Food Stanp work

requi renent, whichever is earlier. This 3-
nmonth-ineligibility period is not counted as one
of the applicant’s Food Stanp penalties.

Voluntarily quitting enploynent after beconm ng a
recipient results in application of a Food Stanp
penalty for failure to neet the work
requirement. Neither an applicant nor a

reci pient may be required to return to the sane
or conparabl e enployment before eligibility is
reest abl i shed. Wor k-requirement eligibility is
reestablished at the end of the 3-nonth
ineligibility period for applicants, or at the
end of the appropriate penalty period for

reci pients, unless they report their exenpt
status earlier.

Refusal of Enploynment. Details are in Section
13.5,C. Applicants who refuse an offer of

enpl oynent are ineligible to be included in the
AG until they accept enploynent, or until they
report a change that makes them exenpt fromthe
Food Stanmp work requirenment, whichever is

earlier. Refusal of enploynent by non-exenpt
recipients results in application of a penalty for
failure to nmeet the work requirenent.

Providing Informati on about Enploynent Status and Job
Avail ability. Details are in Section 13.5,B. Refusal
to provide this information results in
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ineligibility for the non-exenpt individual. The
applicant who fails to provide such information is
ineligible until the information is provided or he
reports a change that nakes himexenpt. A
recipient’s failure to supply this information
results in application of a penalty for failure to
provi de information about enploynment and job
availability.

Exenpti ons From Food Stanp Work Requirenments

The follow ng Food Stanp recipients are exenpt fromthe
Food Stanp work requirenments and are not subject to a Fooc
Stanp penalty for failure to conply.

NOTE: \When any recipient loses eligibility for an
exenption, the Worker nust determne if the client neets
any other exenption criteria prior to inposing a penalty.

- Those under age 16. Those who reach age 16 and | ose
t he exenption becone subject to the Food Stanp work
requi renents at the next redeterm nation, unless
exenpt for some other reason.

- A person age 16 or 17 who is attendi ng school or
enrolled in an enpl oynent training programon at
| east a half-tinme basis. Persons who |lose this
exenpti on becone subject to the Food Stanp work
requi renents at the next redeterm nation, unless
exenmpt for some ot her reason.

- Those age 60 or over.

- A parent, or other nmenber of the AG who has the
responsibility for the care of a child under the age
of 6, or of an incapacitated individual. Wen exenpt
due to care of an incapacitated person, it does not
matter if the person receiving the care resides with
the client or not and if the incapacitated person is
a nmenmber of the Food Stanp AG or not. Unborn
children are not considered children under the
age of 6. Separate famlies included in the sane
AG may have one person from



W/ | NCOMVE
VAl NTENANCE MANUAL

CHAPTER 13 - WRK REQUI REMENTS
13.2

each famly exempted. Separate famlies, not in the
sanme AG, but living together, may al so have one
person from each famly exenpted.

EXAMPLE: Two sisters |live together. They each have
two children under age 6. They are in the sanme AG
Bot h women nmay be exenpt for caring for children
under the age of 6.

EXAMPLE: M. and Ms. B apply for Food Stanps. They
have 4 children, 2 from her previous marriage and 2
fromhis. All the children are under age 6. He is
recei ving Bl ack Lung benefits and is exenpt from
meeting the work requirement, but is able to care for
the children. She is mandatory for neeting the Food
Stanp work requirenents

NOTE: An individual needed to care for an

i ncapaci tated person becones subject to the Food
Stanp work requirenents within 10 cal endar days after
reporting a change, such as when the disabl ed person
recovers or |eaves the honme. When an AG nenber is
exenpt because of the age of a dependent child, and
the child has his 6th birthday during the
certification period, the individual becones subject
to the Food Stanp work requirenents at the next

regul arly schedul ed redeterm nation, unless exenpt
for some other reason.

| ndi viduals receiving UCI, as a result of registering
with BEP. This includes persons receiving benefits
under the Trade Readjustnent Act (TRA).

I f an individual’s UCI benefits are suspended, he
becones subject to the Food Stamp work requirenents
10 cal endar days after the change is reported, unless
a Food Stanp penalty is applied, or unless exenpt for
some ot her reason.

| ndi vi dual s who are physically or nmentally unfit to
engage in full-time enploynment. Should the client
beconme able to work, he becones subject to the Food
Stanp work requirenents at the next redeterm nation
unl ess exenpt for sonme other reason.

EXAMPLE: A man and wonan apply for Food Stanps. They
have one child, age 5. The nman receives RSDI based
on his disability and is, therefore, exenpt from
meeting the work requirenments. He is, however, able
to care for the child, so the nother becones

mandat ory.
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Regul ar participants in a drug addiction or alcoholic
treatment and rehabilitation program either on a
resident or non-resident basis. Any person |eaving

t he treatnment program becones subject to the Food
Stanp work requirenments 10 cal endar days after the
change is reported, unless exenpt for sonme other
reason.

A person enrolled at |least half-tinme in any

recogni zed school or recognized training program or
institution of highter education. |If enrolled in an
institution of higher education, he nmust neet one of
the exceptions to the restriction on student
participation listed in Chapter 9. Any person |osing
this exenption beconmes subject to the Food Stanp work
requi renents at the next redeterm nation, unless the
client is exenpt for sonme other reason.

| ndi vi dual s who are enpl oyed or self-enployed and
wor king a m ni rum of 30 hours per week, or receiving
weekly earnings equal to the federal m ninmum wage
mul tiplied by 30 hours. VWhen the client is enployed
or self-enployed for at |east 30 hours per week, no
consideration is given to the anount earned.

An enpl oyed person who is laid off, fired, goes on
strike, quits or changes to enploynment of |ess than
30 hours per week, or ceases earning wages equal to
the federal m nimum wage nmultiplied by 30, becones
subject to the Food Stanp work requirenents 10

cal endar days after the change is reported, unless a
Food Stanmp penalty is applied or the client is exenpt
for some other reason.

| ndi vi dual s who receive W WORKS, so long as they are
subject to and conplying with a W WORKS wor k
requirement. See Section 13.11 for the effect of a
W/ WORKS sanction on Food Stanps.

NOTE: When a W/ WORKS reci pient exenpt for this
reason, loses eligibility for W WORKS, he becones
subject to the Food Stanp work requirenments on the
10t" of the nonth followi ng the effective nonth of AG
or individual ineligibility. This neans that he nust
be neeting the appropriate FS work requirenments no

| ater than the 10'" of the follow ng nonth.

FOOD STAMP WORK REQUI REMENTS FOR W/ WORKS RECI Pl ENTS

The follow ng requirenents apply only to

i ndi viduals who are W/ WORKS recipients. They do not
apply to non-W WORKS recipients who are included in the
Food Stanmp AG with W/ WORKS recipients, or to individuals
who would normally be included in the W WORKS AG, but
who have been disqualified or excluded by | aw

4 b
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The Food Stanp work requirenments for W WORKS recipients
are the sane as the W WORKS work requirenments which are
found in Section 24.5. This means that failure, wthout
good cause, to neet a W/ WORKS work requirenent also
results in application of the Food Stanp penalty found in
Section 13.6 or a Food Stanp disqualification found in
Section 13.11.

The sane individuals who are tenporarily exenpt from
meeting a W WORKS work requirenent, as found in Section
13.8, are also exenpt fromneeting the Food Stanp work
requi renents as long as they receive cash assi stance.



