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24.16 CONTI NUATI ON OF SERVI CES

Sonme individuals may continue to receive services for 12
consecutive nonths foll ow ng W WORKS AG cl osure.
Services may include case managenent; support service
paynents; continuation of and paynent for activities such
as, but not |limted to, job search, job readi ness and
skill training. All support services available to active
W/ WORKS recipients are available to those who receive
continued services. |ItemC below also identifies a
support service available to only those who have | ost
eligibility for a nmonthly W WORKS check.

Unl ess case managenent services are being provided after
AG cl osure, the client nust actually request support
services or otherwi se make his needs known in order to
recei ve assistance. When case nmanagenent services are
provi ded, the Worker is responsible for identifying or for
soliciting fromthe client his statenent of need.

A. DETERM NI NG THE 12- CONSECUTI VE- MONTH PERI OD

NOTE: For all W WORKS AG s closed effective 12/99
or earlier, the 12-consecutive-nonth eligibility
period began 1/00. For all AG s cl osed effective
1/00 or later, the 12-consecutive-nmonth eligibility
period begins the nonth follow ng the effective
mont h of AG cl osure.

NOTE: Paynment may be nade in the 13th nonth after
case closure for expenses fromthe 12th (final)
nmont h of support service eligibility. Paynment my
not be made for any expenses fromthe 13th nonth.
Al'l support service paynents for the 12-consecutive
nont h period nust be entered in RAPIDS by the | ast
work day in the 13th nonth.

The foll ow ng general rules apply.

- The 12-consecutive-nonth eligibility period
begins the nonth after the effective nonth of
cl osure and continues through the end of the
12th nonth. This is the period of tinme for
whi ch support services may be paid.
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EXAMPLE: VWhen a W WORKS AG is closed
effective March, his 12 consecutive nonths begin
April 1%t and ends the follow ng March 31st.

EXAMPLE: A W WORKS AG is closed effective

Novenmber. He continues to receive support
service paynments for transportation from
Decenber through March. In April he begins
riding with another enpl oyee and support service
paynments for transportation stop. The enployee
who was providing transportation to the client

| eaves his job in August and the client has no
reliable transportation to get to work. The
Worker and the client agree to repairs to the
vehi cl e he drove before he began car-pooling.

He receives a support service paynment for
repairs and begins receiving transportation
paynments again in August. In Novenber, his car
needs new brakes and he requests help to pay for
the repairs. Hi s 12 consecutive nonths ended on
Cct ober 31%t, so his request for paynent nust be
deni ed. Transportation paynents also end in

Oct ober.

A new 12-consecutive-nonth period begi ns upon
each AG closure. When the client starts
receiving a nonthly W/ WORKS check agai n during
his 12 consecutive nonths, or any other time, a
new 12-consecutive-nonth period begi ns upon AG
cl osure.

EXAMPLE: A W WORKS AG is closed effective
February due to acceptance of a tenporary full-

time job. After closure, the famly continues
to receive support services for transportation
and clothing. 1In June, the tenporary job ends

and the famly begins receiving W WORKS agai n.
In August, the client obtains full-tine,

per manent enploynment and the AGis closed
effective September. A new 12-consecutive-nonth
period begins in October.

When the AGis closed due to inposition of the
3"d or subsequent sanction, the 12-consecutive-
nont h period begins the nonth after the
effective nmonth of closure. However, the famly
does not quality for support service paynents
until the 6-nonth sanction ends. Therefore,
these famlies are eligible for only 6 nonths of
support service
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payments because they are still under sanction
for the first 6 nonths. Case nanagenent
services nust be provided as needed during the
first 6 nonths, but no paynent nay be made.

EXAMPLE: A W WORKS AG is sanctioned for the
34 time effective August. The sanction period
is August through January. [In October, an
adult in the home becones enpl oyed and requests
help with transportation. Because the 6-nonth
sanction period has not expired, the famly does
not qualify for support services for
transportation. However, the Wrker nmust assi st
the client in trying to find a nmeans of
transportation to and from work. I n February,
if the need still exists, he may receive support
service paynents for transportation.

Eligibility for support services ends July 31st.

EXAMPLE: The sane situation as above, except
that the client reapplies for W WORKS in
February, after the sanction period ends. He
continues to work and the case is approved with
support services being used for transportation
expenses. |In June, the client marries a wonan
who is working full-tine. Her earnings, when
added to his, nmake the famly ineligible and the
AG is closed effective July. August is the 1st
mont h of the new 12-consecutive-nonth period of
eligibility for continued services. The client
is eligible for support service paynents

t hroughout the 12 nonths since the AG was not

cl osed due to a sanction.

When the famly, but not necessarily the AG

i ncl udes an individual who neets all of the
following criteria at the tinme of case closure,
speci al considerations apply.

. The individual is normally required to be
included in the AG according to Section
9.21,A 1, or has chosen to be in the AG
according to Section 9.21,A 2 (non-parent
caretaker) and is still within the 12-nonth
i ncl usi on period; and

. The individual is excluded fromthe AG
according to Section 9.21,A 3; and
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. The individual is the sole working adult in
the famly.

The 12-consecutive-nonth period begins the nonth
after the effective nonth of closure and ends at
the end of the 12'" nonth. |f needed, case
managenent services are provided throughout the
12 nmonths. No paynments may be made during this
12 nmonths until the reason for the exclusion
ends. |If the reason for the exclusion is
indefinite or permanent ineligibility, and al

of the above criteria are nmet, the famly is not
eligible for support service paynents. |If the
exclusion is tinme-limted and the tinmed

excl usi on does not expire within the 12 nonths,
the famly is not eligible for support service
paynments. |If the exclusion is tinme-limted and
the exclusion expires within the 12 nonths, the
famly is eligible for support services only

bet ween the nonths the exclusion expires and the
end of the 12 nont hs.

EXAMPLE: An AGis closed because a nother fails
to report her only child is tenporarily out of

t he home and has been gone for 60 days. After
case closure, the nother’s part-tinme enpl oynment
beconmes full-time and she requests help with
additional unifornms and transportation. She is
excluded indefinitely according to Section
9.21,A 3 and is not eligible for support

servi ces because her exclusion will not expire
bef ore the 12-consecutive-nonth peri od.

EXAMPLE: An AGis closed effective May due to
the receipt of a lunp sum paynent. At the tine
of closure, it is determned that the famly
will remain ineligible for W WORKS t hrough
Septenber. The fam |y has already spent all of
the lunmp sum paynment by the end of June. The
parents reapply for W WORKS in June and are
denied. In July, the nother and father both
begin working part -tinme. They both request
support services in July to help with
transportation. Neither is eligible because the
famly remains in a period of ineligibility due
to receipt of the lunp sum paynent. They ask
for assistance again in August and Septenber and
remain ineligible for support
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services. In Cctober, they again request

assi stance and both qualify for support

services. Their 12-nmonth period began in June,
the nonth after closure, and continues through
May 31st. However, they are only eligible to
recei ve support services from October, the nonth
the period of ineligibility ends, through My
31st,

EXAMPLE: A child-only W WORKS case is cl osed
effective February due to the new earnings of
the nother. The nother was originally included
in the AG but was subsequently renoved due to a
1998 conviction for the distribution of a
control |l ed substance. Normal |y she woul d not
qualify for continued support services since her
ineligibility period due to the conviction has
no expiration date. However, in May, 3 nonths
after her case is closed, her conviction is
overturned on appeal. In August, she requests
assi stance to help her relocate to another
county to accept an offer of a better job. Her
12- conti nuous-nonth period runs from March

t hrough February. She is eligible to receive
support services from May through February, so
she qualifies for a paynment in August.

ELI G BI LI TY REQUI REMENTS

| ndi vi dual s who neet all of the follow ng

requi rements may continue to receive support
services within the tinme frame specified in itemA
above.

Goss famly incone is 185% or |ess of the
current FPL; and

The famly resides in West Virginia; and

One adult in the famly neets all of the
follow ng requirenents:

. | s enpl oyed; and
. Received a nonthly W/ WORKS check, not
solely a DCA paynent, either as a child or

an adult; and

. Has his, or his spouse’s dependent child in
the honme. Dependent child is defined in
the W WORKS parts of Sections 15.2,A C
and D.
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EXAMPLE: A worman receives W WORKS for herself
and her 2 children. She marries a man who is
enpl oyed and his earnings close the case
effective April. The 12-consecutive-nonth

peri od begins on May 1st and ends April 30"

I n August the fam |y requests support services
to fix the husband’s car. Even though the
famly is within the 12-nmonth period, the
request nust be deni ed because the working adult
has not received a W WORKS check.

EXAMPLE: A husband and wife receive W WORKS
for their 4 children. The 16-year-old child
quits school and noves out on his own effective
October. He starts working at a fast-food
restaurant in October and requests support
services to help maintain his enploynent. Since
he | ast received W WORKS in Septenber, his 12-
consecutive-nonth period begins October 1st and
ends Septenber 30'". Even though his is within
the time frame for receipt of support services
and is working, he is ineligible for support
services for the following 2 reasons: He is not
an adult and there is no dependent child |iving
with him

EXAMPLE: A woman receives W WORKS for herself
and her 2 children. She is working part-tinme
and marries a man who is working full-time.
Counting his incone makes the AG ineligible for
W/ WORKS effective Novenmber. The 12-

consecuti ve-nonth period begi ns Decenber 1st and
continues through October 31st. I n February,

t he husband has a weck and they request support
services to repair the vehicle. He neets all of
the requirenments except that he was not a W
WORKS reci pient. However, his wife neets all of
the requirenments so the famly qualifies for
support services to repair his vehicle.

HEALTH | NSURANCE PREM UMS

One type of support service paynent is avail able
only to those who neet all of the conditions
descri bed above, but not to current W WORKS

reci pients. The Departnent will pay for health

i nsurance coverage for the enployed adult and/or
spouse when such coverage is avail able through the
enpl oyer. Paynent is limted to a maxi num of
$125/ month for each adult who is working. If the
amount will not buy coverage for the non-working
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spouse, paynent is made for the enployed adult only.
| f the maxi mum anount will not nmeet the entire cost
of the insurance for the enpl oyee and/or spouse, the
maxi mum anount i s nmade available to the client only
when he agrees to pay the difference between $125
and the cost of the coverage. The enployer’s
coverage for the child(ren) nmust not be included in
t he paynent, except when it is required by the

enpl oyer as a condition of coverage for the

enpl oyee.

The Worker nmust encourage the client to apply for
Medi cai d and/or W/ CHI P coverage for the children
when the children have no other nedical insurance.

Payment may be made as a reinbursenent to the

enpl oyee(s) when the enpl oyer w thhol ds the

enpl oyee’s share fromhis pay. Paynent may al so be
made directly to the enpl oyer when such arrangenents
are agreeable to all parties. The Worker is
encouraged to make such paynents to the enployer for
time periods greater than 1 nonth to reduce the

adm ni strative duties of the paynent process.

Agai n, such arrangenents nust be agreeable to al
parties.
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