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15. 7 REQUI REMENT FOR BEI NG ENGAGED I N WORK (W WORKS)

Starting with the first day for which benefits are received, a pare
or other caretaker relative who is included in the W WORKS AG is
subject to a work requirenent, unless tenporarily exenpt. See
Chapter 13 for the tenporary exenptions.

Recei pt of any of the benefits listed in Section 15.6 counts as a
nmont h of benefits. No nonth of receipt is exenpt from bei ng count el
i ncluding nmonths in which the client is tenporarily exenpt fromthe
work requirenment. The 24-nonth period is the first 24 nonths of thi
60-nmonth lifetime limt described in Section 15.6. To continue to
eligible, the client is required to be engaged in work no |ater tha
t he begi nning of the 25th nonth of benefit receipt.

Bei ng engaged in a work activity becones an eligibility requirenent
after the client has been a recipient of benefits for a total of 24
nmont hs unl ess a determ nati on of good cause is made. The nonths do
not have to be consecutive.

NOTE: For parents or other caretakers who were active cash
assistance recipients in 1/97, 1/97 is the first nmonth counted in
determ ning the 24-nmonth limt for being engaged in a work activity.
Reci pi ents of TANF cash assistance in other states may have begun tl
24-nmonth period on an earlier date and may |l ose eligibility beginni
in 10/98 with the inplenentation of West Virginia s definition of
work for neeting the 24-nmonth work requirenment. See Chapter 1,
Appendi x D to determ ne the date TANF cash assi stance began in stat
ot her than West Virginia.

The 24-nmonth work requirenent may be net by one or both parents.

Work, for the purpose of neeting the 24-nmonth Iimt, is defined as
participation in one or nore activities for a mninmumof 5 hours pe
week (averaged). The activities in which the parent or caretaker m
partici pate and be consi dered engaged in work include, but are not
limted to, the follow ng:

- Unsubsi di zed enpl oynent

- Subsi di zed public or private sector enploynment, including on-
t he-job training progranms, such as EIP

- Wor k experience, such as JON, CWEP or other work experience
prograns available in the community
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- Community service prograns, such as volunteer work, life skillc¢
cl asses, parenting classes, providing dependent care, job
readi ness prograns, sheltered workshop participation, substance
abuse treatnment, nental health counseling. Volunteer work nmay
include, but is not limted to, work at churches, hospitals or
school s, serving as a block nother or participation in
activities such as the Adopt-a-H ghway Program

- Job search. There is no time imt for use of job search to
meet the 24-nmonth work requirenment.

- Provision of child care or care to any incapacitated or
di sabl ed i ndi vi dual .

- Work in exchange for some benefit such as, but not limted to,
free rent, utilities, clothing or food. There is no
requi renent that a nonetary anount be assigned to the work for
pur poses of neeting this requirenent.

- Enrol Il ment in any educational activity including high school,
hi gh school equival ency training, college, technical or
vocati onal school or job skills training. There is no time or
enrollment limt when using an educational activity to nmeet the
24-nmonth work requirenent.

- Any other activity which, in the judgenent of the Wbrker and/ or
Supervi sor serves to provide community benefit or enhance
personal responsibility and for which tinme spent can be
docunent ed.

Sonme of the activities |isted above al so nmeet the work participatio
requi renment, but when used to satisfy the 24-nonth |imt, they are
not time-limted or restricted to a specific individual. Any
activity must be structured so that docunentation is possible.

Good cause for not being engaged in work which neets the above
definition at the end of the 24-nmonth |imt is determ ned according
to the criteria in Section 13.10.

NOTE: No W/ WORKS benefit is to be stopped and no notice of

pendi ng stoppage is to be sent for failure to neet the
24-mont h work requirenment wi thout first conpleting the
eval uati on procedure outlined bel ow.
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The procedure to follow prior to notifying the client of the
st oppage of benefits is as foll ows:

NOTE: FS and Medicaid eligibility nust be eval uated
separately, based on the policy of those prograns.

Step 1: The Worker must conduct a home visit to discuss the
24-month work requirenment, explain to the client the
consequences of failing to neet this requirenment and to gather
i nformation descri bed below. An office visit or tel ephone

call may not be substituted for the honme visit. See Section
1.2,J for information about the clients rights related to hone
visits.

Step 2: After the home visit, the Wbrker and/or Supervisor
must file a witten report in the case record and a detail ed
recording in CMCC about the circunstances surroundi ng case
closure. This report nmust contain at a mninmumthe follow ng
information. Any other information deened appropriate should
be i ncl uded.

- Case nane, RAPIDS case nunber, county of residence,
address, tel ephone nunber

- Nunmber of parents and nunmber of children in the honme

- Nurmber of office visits in the past 12 nonths

- Nunmber of home/work site visits in the past 12 nonths

- Nurmber of referrals provided to the AG for help in
finding their own placenent(s) of 5 hours or nore, and

date(s) of those referrals

- Nurmber of sanctions that have been or are currently being
i mposed and i nformation about sanctions still pending.

- Whet her or not the client net his work participation
requi renment in any of the past 12 nonths, and if so,
whi ch nont hs and why the participation ended

- Any special or unusual circunstances in the famly
- Wor ker and/ or Supervisor decision, including reason,
about whether or not the famly should continue to be

eligible beyond 24 nonths wi thout neeting the m ninmm5
hour work requirenent.
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Step 3: If the decision is to close the W WORKS AG, the
appropriate notice procedures are followed.

VWhen the case is closed due to failure to neet the work requirenent
at the end of the 24-nmonth limt, the parent or caretaker nust
actually be engaged in work, according to the above definition, pri:t
to approval for the 25th nonth. See Section 1.25, Mto determ ne th
begi nning date of eligibility when the client reapplies after | osini
eligibility because the 24-nonth work requirenment was not net.

When the case is closed at or after the end of 24 nonths for sone
reason other than failure to neet the 24-nonth work requirenment, ani
a reapplication is made, the AG nust be approved, if otherw se
eligible, and the caretaker(s) given the opportunity to engage in a
work activity 5 hours per week. |If the AG does not conply, a hone
visit nmust be conpleted prior to case closure.
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