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24.10 COMVUNI TY SERVI CE PROGRAMS

When there is no enpl oynment or work-experience position for
the client, the work participation requirenent nay be net by
participation in a community service program |In addition,
community service prograns may elimnate sone barriers to
full-time enpl oynent by devel opi ng necessary skills and
exposing the client to new experiences he may not have
consi dered as possi ble neans to becom ng self-sufficient.
Community service prograns include, but are not limted to:
life skills classes, parenting classes, dependent care, job
readi ness instruction, volunteer work, participation in a
sheltered workshop, substance abuse treatnent or nental

heal th counseling. Mre information about these itens
follow, but the Wdrker is encouraged to devel op ot her
opportunities within the comunity.

A LI FE SKI LLS

Life-skills classes may include information on proper
nutrition and hygi ene, budgeting, telephone usage, tine
managenent, housi ng, consuner skills, citizenship and
community awareness. Referrals to such classes are
based on need follow ng the Worker’s assessnent and the
availability.

Such cl asses may be funded through WA or other funding
sources. |If the client is referred to WA for
certification and placenent, formJTPA-1 is used.

Q her fundi ng sources nmay have special referra
procedures that the Wrker nust follow

B. PARENTI NG CLASSES

Parenting classes may include information on
appropriate discipline, nutrition, health, parent/child
i nteraction, anger and inpul se control, hygiene,
resources enhancenent and ot her topics as needed.

C DEPENDENT CARE

A client may neet his work requirement by providing
care to an incapacitated adult relative who lives in
the client's hone. |f such care prevents
institutionalization, the individual need not be
related to the client, or be an adult, but nust live in
the client's hone.
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In addition, a client may neet his work requirenment by
provi ding care, wthout pay, to a child or

i ncapaci tated adult, when providing this care allows
anot her W WORKS recipient famly to participate in a
Community Service program The care may be provi ded at
any | ocati on.

NOTE: Provi di ng dependent care under circunstances

ot her than those descri bed above in this item does not
meet the work requirenent unless the client is a paid
caregiver. \Wen the client is paid, the activity is
not a comunity service activity; it is enploynent and
t he nunber of work hours determnes if the work

requi renent is net.

JOB READI NESS

NOTE: Job Readiness activities are limted to 6 week
per fiscal year to neet the work participation
requirenent. No nore than 4 weeks may be consecutive.

Job Readi ness activities are for career planning and
sel f assessnment. They are designed to |lead the client
to take positive first steps toward self sufficiency.
These activities also enable clients to recognize that
the quality of their lives may be enhanced by becom ng
enpl oyed.

Job Readi ness activities are designed to assist the
participant in developing skills and a positive
attitude toward achi eving sel f-sufficiency through:
probl em sol vi ng, deci sion meking, interpersonal and
comuni cation skills and career exploration. Job
Readi ness participants |learn the inportance of entering
or re-entering the work force; discover their own
worth; recogni ze the inportance of skills devel oped
through |ife and work experience, acquire in-depth
know edge about potential occupations, define factors
that limt enployability and devel op steps to overcone
them develop skills for managi ng hone, life, and
career, and to set realistic career goals and detail ed
steps in achieving that goal.

Cl asses nust be schedul ed for an average of at |east 20
hours per week.

Job Readi ness nay be used as part of the Wrker’s
assessnment to determ ne how the individual will nove to
sel f-sufficiency and to conplete the PRC

A record of the participant’s progress nust be kept.
This includes, but is not limted to, a Participant
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Ti me Sheet and eval uati on, W-12.

Flexibility nust be maintained so that the client may
| eave Job Readiness activities at any tine to accept
enpl oynent .

VOLUNTEER WORK

Vol unteer work may include activities in schools,
libraries, governnment offices and community

organi zations. The Wrker and client agree on the nost
appropriate location after determning the client’s
needs and avail abl e resources. Volunteer work is

di stingui shed from CAEP and JO N activities by the fact
that the client finds his own vol unteer placenent and
no negoti ated agreenent between the volunteer site and
the Departnent is required.

Hours of participation are schedul ed to best neet the
needs of the client and the volunteer site and to neet
the client's work requirenent.

The staff at the volunteer site nust verify hours of
participation nonthly.

PARTI Cl PATION | N A SHELTERED WORKSHOP

When a disabled individual is referred to DRS, DRS
determines if retraining is feasible and if pl acenent
in a sheltered workshop i s appropriate.

Hours of participation and pay nust be verified
nmont hl y.

SUBSTANCE ABUSE TREATMENT/ MENTAL HEALTH COUNSELI NG
When the Worker determines that there is a need for
subst ance abuse treatnment and/or nmental health
counseling and the client agrees, a referral nust be
made to the appropriate source of such services.

Verification of attendance at schedul ed sessions is
required.
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